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DIVERSITY TASK GUIDELINES AND TIPS


It is a requirement of the 4 + 2 that you complete this task in the first year of the internship (or the first half of hours if working part time). The requirement is that you present one short presentation or report to the supervisor/s reflecting on an identified issue associated with practicing with diverse groups of people. For example the report may be about a specific issue associated with practicing with clients from different cultural and social backgrounds to the provisional psychologist. The presentation should include a reflection on the provisional psychologist’s own culture or background compared to what they have experienced in practice with diverse groups of people. This task is cultivating insight and awareness into potential biases of individuals. You can do a PowerPoint presentation or write it up as a summary. The presentation or report needs to demonstrate:

· Awareness of how one’s own background can influence perception
· The ability to acquire relevant knowledge of clients’ social and cultural background and diversity issues
· Understanding of how different cultural contexts can influence choice of assessment and intervention, and
· Whether any special abilities or sills are needed to assess of intervene with clients in an effective and culturally relevant manner.

This is a supervisor-assessed task and does not need to be submitted to the Board. The supervisor/s reports to the Board on the next progress report completion of this task. 

Understanding and identifying a diverse group that is different to the supervisee is necessary for this task. Some examples of diverse groups are:

· The LGBTIA community 
· Aboriginal and Torres Strait Islander peoples
· Refugees
· Single parents
· People with disabilities
· People with ethnic backgrounds

This list is not exhaustive and is only meant to give you an insight into the diverse society we live in. The world is full of diverse groups that practice a range of traditions, customs, beliefs, or activities. These groups would then be identified as being diverse. 

Diverse groups can also have diversity within them, and the characteristics which make the group diverse also lend itself to make individuals within the group diverse in their own right. 

To support the understanding of what is required here is a brief summary of what research/factors you would consider presenting about if the example was you are an Australian born female from a urban area who is referred to support a female client who identifies as Aboriginal and lives in a rural and remote aboriginal community in the Northern Territory via telehealth. For the assessment the provisional psychologist would need to reflect on their own background in regard to this referral. The provisional psychologist would need to identify how to explore the clients social and cultural background in session. The provisional psychologist would need to be mindful about appropriate assessment for this client group, particularly regarding any norms in the assessments that may be chosen. The provisional psychologist would need to be competent in narrative therapy as this is the most appropriate intervention for this group, as well as understanding the client’s cultural needs in therapy. The provisional psychologist would need to collaborate with the client any ways in which they would like their community engaged in the therapeutic process. 
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